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11/11 Veteran’s Day

11/23 - Holiday Break
11/30

12/7 Eboard 4pm
12/14 Rep Council

12/21- Holiday Break

It is hard to believe that we are almost reaching the Winter Break. I think that we are
all ready for some time away from school.

[ attended my first CTA State Council in October. It is a wonderful opportunity to
network with locals from across the state of California. I have been assigned to the
Retirement Committee. We had a presentation from Chris Ailman, Chief Investment
Officer of CalSTRS. Information shared included the fact that during the 08-09 year,
25% of the portfolio was lost. This was the second worst year ever. Since spring, 20%
of the loss was recovered. The first ten years of the 2000s will be the worst decade for
stocks since the 1860s. CalSTRS ten year return is 2.4%, well below the 8% target.
CalSTRS has been under-performing by 5.6% for every year for the past 20 years. The
goal for this year is 10 percent.

Earning limitations for retirees were also discussed. It is important that anyone who
retires and is considering returning to work go directly to CalSTRS for accurate
information. There are penalties for individuals who are 60 years or younger and
regain employment.

Public Pensions will be under another round of attacks. Expect to hear a lot about this
topic in the upcoming years. [ will forward information regarding Public Pensions as it
becomes available.

Please make sure that you keep track of credentialing requirements. There have been
some situations where individuals have not completed requirements to renew and
clear credentials before the preliminary credential expired. It is important to complete

and submit needed coursework before the deadline. In one case, a teacher took the
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wrong course to clear a credential. The teacher was removed from the class. The
teacher will be able to return to the class once the correct course is taken and the
credentialing application is submitted.

Groupwise is a great way to communicate. Be careful in regards to the type of
information that you send in an email. There have been incidences where attorneys
have subpoenaed emails sent on Groupwise. Sarcasm and statements that are sent may
be viewed negatively and used to support claims against the District. It is a good idea to
pick up the phone and communicate directly with other district employees when
discussing sensitive issues. None of us wish for our statements to be taken out of
context and put on the front page of the newspaper.

There have been so many changes this year. The stress level seems to be running high.
[ want to encourage everyone to make sure that they maintain a life away from school.
It is so important to get away and spend time doing things that are enjoyable. There
are only so many hours in the day. Set limits to the amount of time working on things
related to the job and then spend time doing things that you enjoy. It may mean that
not everything will get done that we normally would do but it will allow you to have a
life away from school.

HAVE A WONDERFUL THANKSGIVING!




GONNA GET MYSELF connECTED.

We are working towards getting all teachers connected,
so that information and teacher feedback can be
communicated swiftly and accurately throughout the
district. Every teacher will have a voice, allowing
information to flow to and from every teacher to
leadership. Therefore, we need one site contact person to
be in charge at each school. It can be the site rep, but the
reps already do more than their share of union business
that help all of us.

We need other individuals to step up. If you can commit to helping your fellow teachers by setting
up these lines of communication, please contact your site rep, who will submit your name to the
organizing committee.
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in regards to education. Keep informed of the latest news from F-SUTA. To join, send an email from
your home computer to:

listservefsuta@comecast.net

List your first and last name and your school.

Earl Handa, Organizing Chair

NATIONAL TEEN DRIVER SAFETY WEEK HAVE VOLUNTARY DISAB ILITY OR LIFE INSURA  NCE WITH
ANOTHER CARRIER?

From October 1 to November 30, 2009 you can switch your
coverage to the CTA -endorsed plans offered by The Standard -
without proof of good health. Members can transfer to a coverage
amount equal to their current coverage or if an equal amount is not
available, they can choose to transfer to the next closest higher
option or any lower option. Simply provide proof of your existing
coverage with your application.

NEWLY HIRED CTA MEMB ER, OR NEW TO YOUR D ISTRICT?
If you're a newly hired CTA member, or transfer ring to a new

As part of National Teen Driver Safety Week, Impact Teen Drivers, district now's the time to get coverage. During your first 120 days
through the support of ~ California Casualty, is releasing a of new employment, you have a one-time opportunity to apply for
national educational campaign including classroom materials and Disability Insurance and/or up to $200,000 of Life Insurance o]
lesson plans, videos and the Create Real IMPACT contest. without showing proof of good health.

Motor vehicle crashes are the leading cause of death for WEDDING OR BABY DUE THISFAL L?

teenagers, and the most frequent cause s are distracted and Congratulations! Remember that within 31 days of a Family Status
reckless driving. To put the brakes on the high number of young Change, you can add or increase Life Insurance coverage up to
casualties, Impact Teen Drivers, a public awareness and education $200,000 and/or add Disability coverage, all without providing
program focusing on distracted and reckless driving, is announcing proof of good health. For more information  about filing a

the Create Real IMPACT contest. Th e Create Real IMPACT contest maternity Disability claim, visit us at www.cta.org and click through
kickoff coincides with National Teen Driver Safety Week, October to The Standard to get our helpful Maternity Guide.

18-24, and will provide teens with the opportunity to create
meaningful messages about being safe behind the wheel.
To find out more visit www.impactteendrivers.org , or our teen site

www.whatdoyouconsiderlethal.org

You can find forms online at MyCTA at www.cta.org . Call The
Standard's dedicated CTA Customer Service Department at
800- 522- 0406, 7:00 a.m. to 6:00 p.m. with any questions



mailto:listservefsuta@comcast.net
http://www.impactteendrivers.org/
http://www.whatdoyouconsiderlethal.org/
http://www.cta.org/

L ESSON PLAN GRIEVANCES AND A TIME
TRIPBACKTO APRIL 2004 é

By Art Aronsen, Grievance Chair

The time is set to April 2004 and as the
historical event unfolds, the Newsbreaker has
an article about contract Article 9.3.e. item

3: Lesson plans as DESIGNED BY THE

expressed to the District that the teachers did

not want to have to follow a particular form;

that the District responded that a particular
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CLASSROOM TEACHER.O) £ UIT O AOA Qébiittkd testinAry is that is it not

to include in your lesson plans, including
state standards or literacy standards, notify
your rep as this is a violation of the contract
and there are numerous grievances being
filed at this time. A principal may
request that you include certain
information, but they may not
demand it or evaluate you
on the presence of that
ET &£ Of AGET 1

Yes, this was part of
the grievance report
of April 2004 in the
NEWSBREAKER and
it seems as if not
much has changed.
We went through an
arbitration in which
the teacher still
retained the right to
AAOAOI ET A EI x
the lesson plans, not the
administration, but it seems we
are having that problem all over again.

Currently, there seems to be an increase in
administration trying to tell teachers how to
teach the class. We do have conclusive
evidence that there is a location that is
mandating that the teachers do the lesson
plans in a specific manner and if not done in
that manner then the teachers are made to do
them over again until they are in the specified
manner. This is in total violation of the
contract.

It was stated by the District in the arbitration
O E AN® Dighrict proposed the language in
Section 10.3.e.3 (was Article 9.3.e in 2004);
that the District did not say it wanted a
particular form; that the bargaining team

Currently, there seems to be
an increase in
administration trying to tell
teachers how to teach the
class. We do have
conclusive evidence that
there is a location that is
mandating that the
teachers do the lesson plans
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standards in a lesson plan Z but is helpful.

The District acknowledges that the grievant
would not have been subject to
discipline had he failed to follow
OEA DPOET AEDPAI
There would have been no
insubordination charge

if the request had not
been followed.
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One of the items
that the Association
vigorously argued
was that a lesson
pi AT OAO AAOECT.
by the teacher must
by definition, include
AT 1T OAT 08 CTox T A
understand what
basically needs to be in a
lesson plan according to the
arbitration that we have.

Yes, page numbers are needed, however if we
are teaching content, then what is the content
that is to be taught for that day. If someone
read your lesson plans for the day could they
have an idea where to pick up if you were not
there? The teacher is the one who is

DOl OEAETI ¢ OEA OAAOECi o 1 £
need to say something as to where you are
going. What is your objective in your own
OAAOECIT &dayZEfodneoll fdohdfhing
more than a page number.

So take it from that point and provide what

you would want a teacher to leave behind for

you if you had to take over a class without
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2010 CTA SCHOLARSHIPS

CTA IS PLEASED TO ANNOUNCE THAT APPLICATIONS ARE NOW BEING ACCEPTED FOR 2010 CTA SCHOLARSHIPS.
ELIGIBILITY AND APPLICATION INFORMATION IS NOW AVAILABLE ON THE CTA WEBSITE. JUST GO TO CTA.ORG AND
ENTER YOUR MEMBERSHIP INFORMATION TO ACCESS THE MEMBERS ONLY PORTION OF THE WEBSITE. SCHOLARSHIP
INFORMATION IS LISTED UNDER PROFESSIONAL DEVELOPMENT. JUST CLICK ON GCHOLARSHIPS AND GRANTSG

THE FOLLOWING SCHOLARSHIPS ARE CURRENTLY AVAILABLE:

2010 DELA.WEBER 2010 CTASCHOLARSHIP FOR | 2010 CTASCHOLARSHIP
SCHOLARSHIP FOR DEPENDENTCHILDREN FORMEMBERS
DEPENDENTHILDREN UP TO THIRTY-FIVE (35) $5,000.00 UP TO FIVE (5)
ATTENDINGCONTINUATION SCHOLARSHIPS WILL BE AWARDED. SCHOLARSHIPS WILL BE
HIGH SCHOOVA LTERNATIVE APPLICANT MUST BE THE DEPENDENT AWARDED. THE APPLICANT
EDUCATIONPROGRAMS CHILD OR AN ACTIVE, RETIRED OR ) MUST BE A CURRENT
one (1) 85,000 scrovaswre | E0 o | OCTIVEGMEMEER OF CTA
WILL BE AWARDED. ELIGIBILITY . (INCLUDING MEMBERS
FOR THIS SCHOLARSHIP IS THE THE CURRENT YEARG IRS FORM. HIGH | \woRKING ON AN EMERGENCY
SAME AS FOR THE SCHOLARSHIP SCHOOL GRADE POINT AVERAGE CREDENTIAL).
SHOULD REFLECT AT LEAST A 3.5
FOR DEPENDENT CHILDREN. UNWEIGHTED AVERAGE.

CTAIS PLEASED TO ANNOUBE THE NINTH YEAR OBUR EXCITING ART ANESSAY COMPETITION
THE2010 CTACESARE.CHAVEZMEMORIAL EDUCATIONAWARDSPROGRAM

THIS PROGRAM IS DESIGNED TO PROVIDE RECOGNITION FOR TEAMS OF STUDENTS AND TEACHERS WHO DEMONSTRATE AN

UNDERSTANDING OF THE VISION AND GUIDING PRINCIPLES BY WHICH CESAR E. CHAVEZ LIVED HIS LIFE. THE AWARDS

PROGRAM HONORS THE MEMORY OF THIS GREAT MAN AND ENSURES THAT THE SPIRIT OF HIS WORK CONTINUES IN THE

CLASSROOMS OF CALIFORNIA. THE TOP PRIZE WINNERS WILL RECEIVE RECOGNITION PLUS $1,000 FOR BOTH STUDENTS AND
CTA MEMBERS. GROUP ENTRIES WILL SHARE THE AWARD.

FOR THE CURRENT SCHOOL YEAR, ELIGIBLE PROJECTS MUST FIT INTO THE CATEGORY OF EITHER WRITTEN ESSAYS OR VISUAL ARTS.

IN ORDER TO ASSURE ELIGIBILITY AND CONSIDERATION:

%g? THE SPONSOR MUST BE A CTA MEMBER AND MAY SUBMIT UP TO FIVE (5) INDIVIDUAL APPLICATIONS.

% THE SPONSOR MUST BE EMPLOYED AT THE SAME SCHOOL OR CAMPUS AS THE STUDENT IS ENROLLED.

%g? ANY COMMUNICATION CONCERNING SUBMISSION(S) SHOULD BE ONLY THROUGH THE SPONSORING CTA MEMBER.
%g ARTWORK AND WRITTEN ESSAYS MUST GO BACK TO THE SCHOOL/COLLEGE OR THE SPONSORING TEACHER.

%g? THE APPLICATION MUST BE COMPLETE.

%? APPLICATIONS MUST BE POSTMARKED BY JANUARY 8, 2010.

FORMS ARE AVAILABLE ONLINE AT THE MEMBERS ONLY SITE: www.cta.org/mycta/profession/scholarships/CesarChavez/




tis the beginning of the year

and the students are

arriving in droves with all

kinds of behavior
modifications required to make
this a solid classroom setting,
what do you do?

All teachers know the basics, but
in case someone is new to the
education system. In that case,
remember that the teacher
controls the environment, not

No more than five rules. (Itis
amazing how much easier life is
after the first three weeks, if you
demand the proper behavior
right away and suspend if
needed right off the bat.
Students watch to see what and
how much attitude they can get
away with. There should be no
tolerance for aggressiveness,
bullying, or fighting. If the
administration does not support
that, follow through on your own

and you intend to provide a
quality educational setting for
their child to learn in.

4. Make sure you are not overly
friendly with your students.
More than one teacher has had
issues with parents or
administration for what they
think is inappropriate behavior
by the teacher. Remember this
is your livelihood you are
dealing with.

the students or administration. any way because you will be v 8 31 ET AR AA ET UAEODI
The teacher is judged on how the hung out to dry on your first ur 6 AAT AAd S8 2A1 AT A
classroom behaves and the evaluation for class control if subject standards to which you
quality of the education they are acting out on teach the material and the
POl OEAAAS 37 8 observations. So bite the bullet professional standards you are
and deal with it. going to be measured against.
1. As they come in there are N L
assigned seats. (Does not matter 3. Have Copies of the state law 4 E A O A h EO EO Al | A 8v
for student behavior to send i AEA A OOAAAOCOAEDI UA

if it is by alphabet or any other
method, it establishes who is in
control.)

home to parents as part of your
classroom rules. The students

P.S. There are more rules in the

contract, but we will start with

will not read it, but the parents
P these8

will and if this is the first time
that they are at this site, it will
send a message home that you
mean business on behavior

Educational Codes of Conduct

There is a troubling sequence of events that are starting to be played out in our district. What are they? The problem is the
lack of reinforcement of proper behavior by students by many of the principals in our school district. It seems that the
administrators are using the philosophy that you do not want to upset the students as it will upset their feelings about school.
And yet, without discipline, there goes focus, followed by a lack of learning, and scores that are so dear to their hearts. So is it
AAOOAO OF OAAAO O1 11TA AEEI AGO AOOEOOA
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2. Have the expected behavior
ready to explain, as some of
them will not know what it
means. Keep it simple.

2Ai AT AAoh OOEA 1 O0EAO O
Is it perfectly acceptable for an unruly student to routinely upset the class? The teacher is expected to take time out of the
learning environment to deal with the outburst and that is expected for a single time where the student is obeying the
teacher and the outburst does not continue. But what about continual outbursts and behavior problems? When this happens
and the burden is put on the teacher to send the child to another teacher over and over again, then answer becomes clear.

Suspend the students from your class. Would you put up with that behavior of your own child? Hope not.

Yes, you do have the right to suspend a student from your classroom. Here are excerpts from the Ed. Code that gives you
that right and it is in our contract as well. So do not think that the administration does not know about this, they do.

Ed. Code 48910. (a) A teacher may suspend any pupil from class, for any of the acts enumerated in Section 48900 (defiance
is the most often used , fighting, profanity/obscenities ), for the day of the suspension and the day following. The teacher
shall immediately report the suspension to the principal of the school and send the pupil to the principal or the designee of
the principal for appropriate action. If that action requires the continued presence of the pupil at the school site, the pupil
OEAI 1T AA O1 AAO A b bdriicofer Eldn@dtaryQi€). A Gkl @dministBaor shall attend the conference if
the teacher or the parent or guardian so requests. The pupil shall not be returned to the class from which he or she was
suspended, during the period of the suspension, without the concurrence of the teacher of the class and the principal.
(Teachers, you do not take this student back otherwise you should not have filled out a referral in the first place.)

(Continued on page 6)
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(b) A pupil suspended from a class shall not be placed in another regular class during the period of suspension. (Elementary
schools, this means that the student stays in the office until the administration decides to do something, not
ATUTTABO Al AGOGOIT I 8

However, if the pupil is assigned to more than one class per day this subdivision shall apply only to other regular classes
scheduled at the same time as the class from which the pupil was suspended. (Secondary Schoolg

(c) A teacher may also refer a pupil, for any of the acts enumerated in Section 48900, to the principal or the designee of the
principal for consideration of a suspension from the school.

Just make sure that when you use this procedure, you write on the referral:

Suspended from Class, Per Ed Code for--- defiance, verbal abuse, disruptive behavior, fighting, etc 8 But make sure
you say exactly what was done to deserve this removal from class. When you do that, it removes the right of the
administrator to change your suspension. If this type of behavior is done day after day, write in the comment section,

should get some support by then and if not, just keep it up8

And make sure that you contact the parent, get that meeting, over the phone if they will not come to school, and document,

Art Aronsen, Grievance Chair (707)694-5114 artaronsen@hotmail.com

%Way You Can Stay Healthy At School

» Maintain a healthy lifestyléhrough rest, diet, exercise & RELAXATION.

» Wash your hands frequentlyith soap andvater for 20 seconds or use70% alcohol based hand cleaner
Be sure to wash your hands aftsyughing, sneezing or blowing your nose.

» Avoid buching your nose, mouth & eyes
» Cover your coughs and sneexdgth a tissue or into your elbow.

+ Keep frequently touched common surfaces cle@tephones, computekeyboards, doorknobs, drawer
handles, etc

» 52 y20 dzaS 2 ( K Sd$lks,WbrR thdls SQipmdrliyauynbsidza S a2YS2y Sc S
Clean It First.

» 52y Q0 & LINByouwRareisitkSvithd syrirbtontsSTAY HOME.
o Symptoms:fever (100 or higher) or chills & cough or soreotit, runny nosebody aches,
headache,tiredness, vomiting, diarrheaStay home for 24 hrsAfter fever is gone with no fever
reducing medications.

» Get vaccinated against seasonal flu ansitim G KSy A G Qa CITAISchobllSafetydSchod
Management Committee requested that President David Sanchez request of CDC and Cal. Publi
Agency that teachers be put on the priority list for HLIN1 vaccine due to our exposure to the age grou
affected by this particalr flu strain. This request was made at the last State Council in October 2
Information on vaccine availability should be coming soon.

Joan Gaut, School Health & Safety Chair
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