Redwood Service Center Council . -y
F-SUTA/CTA/NEA

NEWSBREAKER

Volume 5, Issue 14 May 2010
Calendar PRESIDENT’S CORNER By Melanie Driver

\‘ )}}
(»\\ v
s\ /
5/3 F-SEboard 4 pm

5/12 Day of the Teacher
at Blue Frog

5/14 F-S Officer
Nominations Close

5/17 F-S Rep Coun. 4pm
5/24 F-S Eboard 4 pm

5/26 F-S Retirement
Dinner

5/31 Holiday (No Sch.)

| am now completing my third year as F-SUTA President. When | began this journey
three years ago, | never imagined where it would lead me. | have invested a huge
amount of my time and energy into this job. | have continually tried to make
decisions and choices of what is best for the Membership. | know it is not possible to
please everyone. Please know that | take this responsibility very serious and always
strive to represent you to the best of my ability. Thank you for the support you have
given me.

| want to thank all of the individuals that are working continually to represent the
unit members of F-SUTA. These individuals include site representatives, executive
board members, and committee members. There are a lot of volunteer hours that
are spent representing our membership. | truly appreciate the work that is done on
behalf of our unit members.

As the May 15 date approaches, we continue to hold our breath. Our hope is that
more of the layoff notices will be rescinded. The Hearings took place on April 20.
There were approximately 6o certificated individuals that took the retirement
incentive. When we left the Hearings, the District submitted a list of proposed
individuals that would receive final layoff notices. That list contained the names of
approximately 148 individuals. After the Hearing, three current assistant principals
were given assignments in administration for next year. These individuals were able

to go back into the classroom based on their seniority. Two of these individuals had
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the right for multiple subject positions. The result of this is that there are now two
additional multiple subject positions. As we move forward, there may be additional
notices rescinded based on additional resignations, retirements and/or
reassignments.

It is important that we stand together and support each other as this process
continues. We will work hard to represent you and make decisions that are in the
best interest to our members. As new information is available, we will keep you
informed.

A Layoff Survival Guide is posted on fsuta.org. This document contains information
on the layoff process, as well as, rehire rights and how to apply for Unemployment
Benefits. Please refer to this document for other valuable information on this
process.

There is a Memorandum of Understanding that has moved back the deadline for
reassignments from May 1, 2010 to May 14, 2010. The site administrators need to
have all assignments for the 2010-2011 school year completed based on student
projections by May 14. They are also required to notify all unit members if their
assignment will be different. The deadline to begin Round 1 of job selections will be
May 24 and the deadline to begin Round 2 will be June 15. This refers to Article 18.4.
(Continued on page 2)



http://www.fsuta.org/
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There is a second Memorandum of Understanding that addresses the impacts and effects of the reduction of a particular

kind of service (RIF). The main points of this MOU include:

*The District shall not contest eligibility of unemployment benefits for all unit members that receive a final layoff

notice.

*The District shall create a rehire list on May 14, 2010 and update and provide it monthly to F-SUTA.

*Laid off unit members will be paid $175 per day to substitute.

*Unit members with permanent status shall receive their per diem rate retroactive to the first date of substitute
service if they have substituted 21 days or more in a 60 day period.

*The District shall implement the provisions of Ed Code Sections 44956 and 44957 as they pertain to laid-off
permanent and probationary employees relating to substitute service.

It is important that we have current contact information on all unit members. Site representatives have been given a
current roster. Please verify your information so that we are able to contact you if the need arises.

All sites should be having elections for their site representatives. Each site is entitled to one site representative for every
20 members or fraction thereof. Please consider becoming a site representative to ensure that your site is represented.
The names of site representatives for the 2010-2011 school year should be turned in by the end of the month.

| want to send my good wishes to everyone as the end of the year approaches. Congratulations to the unit members that
will be retiring. Remember, you are always welcome to come back and substitute, and we would love to see you in that
capacity. | hope everyone has a restful summer and | look forward to seeing everyone return in the fall.

CTA CONCERNED AND DISAPPOINTED WITH PRESIDENT OBAMA'S
PLANS TO REVISE FLAWED NO CHILD LEFT BEHIND LAW

URLINGAME z David A. Sanchez, president of
the 325,000-member California Teachers
Association, released this statement today
expressing serious concerns and disappointment with
President Obama's new "blueprint" for the
reauthorization of the federal Elementary and
Secondary Education Act
(ESEA) known as No Child Left
Behind (NCLB):
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change would include a new
approach to education reform?
one that was collaborative, positive and based on
provensuccesO8 ) 1 OOAAAh OEA AAI E
for reauthorizing ESEA appears to be built on the same
one-size-fits-all and flawed foundation of George
" OOEB® O 2 a#awthat hadubfairly and
unproductively used test scores to label public schools
and students as failing for the past eight years without
providing the necessary resources or promoting the
proven reforms to help schools improve.
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actions to ensure they succeed for every student. An
overreliance on test scores will continue to narrow the
curriculum and cause more teaching to the test. These
schools also need proven answers along with the deep
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insight of the experienced professionals who actually
work in schools and parental involvement.
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state spends on education per student and is reeling
from $17 billion in education cuts over the last two
years. While the federal
government only accounts for a
small amount of overall school
funding, now, more than ever,
every dollar counts. It's
%Ed foundatlon alarming that the president
wants to focus on a competition
system that creates winners
and losers Z rather than creating quality neighborhood
OAETT10 &£ O Al OOOAAT OO8 41

will surely widen, not close, the achievement gaps that

exist within our public education system.
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challenges, we need federal legislation that will help all

students move forward and not leave those who are

struggling behind. As the ESEA reauthorization
process continues, CTA members will continue to lead

T AAA A thefight to inform Congress that all students deservea A

quality public school education and that local
stakeholders, including parents, must have more of a
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CTA PRINCIPLES FOR ESEA

REAUTHORIZATION

The American Recovery and
Reinvestment Act (ARRA) delivered
much needed funding and
implemented a school reform agenda
with several goals, inclu ding high
standards, closing the achievement
gap, and ensuring all children have a
quality teacher.
Teachers Association can support
these goals.

The California

CTA believes that the Elementary and
Secondary Education Act (ESEA), as
the preeminent feder al policy on
education, needs to be less about
politics and more about policies to
fulfill the promises of a high quality
public education.
education agencies are in the best
position to make decisions regarding
educational programs, deli  very
models, and qualifications for
educators, while the federal
government must ensure equitable
educational opportunity for all
students.

States and local

Instead of continuing to pursue
simplistic, mechanical solutions to

the complex issues of education
reform,weneed t o O Reach
STARSTOAG s -pbitv e
reauthorization principles include:

Students
The federal role in education should
be one of partnership with, and
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support of, the statesin  ensuring
that all children receive a quality
education in a safe and secure
Practices promoted by
federal policy, including ESEA, should
foster consistently high and rigorous
expectations for students by all
educators. Outcomes for students
must be focused on equitable access
to high quality teaching and learning
0 not on minimum proficiency and
capacity so that our state schools
produce a graduating pool of college
and career ready students.

school.

Teachers

The federal definition of teacher
quality low ers rigor and relevance of
Cal
induction standards.
definitions need to be descriptive
rather prescriptive of the types of
multiple measures and appropriate
practices to identify effectiveness.

i forniads teacher

Federal

Accountability
In it s most basic aspect, the concept
of educational accountability is a
proc ess designed to insure that
anyone can determine if the schools
tare producing the results required.
Assessment and testing policies have
a profound influence on the ways in
which sch ools function.  This
influence is particularly strong with
respect to the kinds of educational
programs they offer. ~ ESEA should
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allow school improvement efforts to

be locally developed to meet specific
student needs and community
contexts, based on aneed s analysis
that includes all stakeholders.

Resources and Innovation

Proven reforms such as small class
sizes and improved teacher training,
and years of hard work by dedicated
educators, are producing real results
in many schools and school districts.
Funding available through ESEA must
be adequate in order that students
have the opportunity to meet the
expectations set for them. These
funds must also be distributed
equitably, based on the needs of
students in those schools and not on
the wealth of the sc  hool district.
Mandates set by ESEA must be fully
funded.

Systems

The program of sanctions and
interventions under earlier
reauthorizations has not worked to
improve persistently low performing
schools. For example, school choice
as currently implemented u  nder ESEA
does not address or improve the
pervasive problems at the school of
residence. Flexibility for schools
means considering the needs of all
student abilities in order to develop
programs that match the local
context.
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State Council voted Saturday to support State Attorney General Jerry Brown in his bid for Governor, State Sen. Tom
Torlakson for Superintendent of Public Instruction, as well as other candidates for other constitutional offices for the

2010 election.
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threaten the stability of our state and who knows what is needed to resolve themd 8 I &uAciDafso voted to support

State Sen. Tom Torlakson for Superintendent of Public nOOOOAOQET T 8
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champion of public education as a legislator. He worked with CTA to sponsor the Quality Education Investment Act,
which has directed nearly $3 Billion for proven classroom reforms to assist lower performing schools rather than
sanctions. CTAwholehearteAl U CEOAO EOO O0OPDPI 0O OI
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In other races, Council voted to support San Francisco Mayor Gavin Newsom for Lieutenant Governor, site Assembly
Member Dave Jones for Insurance Commissioner, and Chris Parker and Jerome Horton for Board of Equalization,
Second and Fourth Districts, respectively. CTA State Council took an oppose position on Proposition 14 Z Elections:
Open Primaries. A complete list of CTA-supported candidates can be found at www.cta.org.


http://www.cta.org/

Assaciation Membership for Retirees

DID YOU KNOW THAT YOU  CAN CONTINUE YOUR CTA/NEA MEMBERSHIP WHEN YOU RETIRE?

CTA/NEA -Retired is a strong voice for education retirees in state and local policy making.
The organization works hard to protect and make your benefits:
1 Working to repeal the unfair Government Pension Offset (GPO) and Windfall
Elimination Provision (WEP)
Opposing efforts to privatize Social Security
Working to strengthen Medicare
Advocating for Defined Benefit Pension Plans
Protect and enhance State Teachers pension plans that come under attack
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CTA/NEA -Retired dev otes 100% of its time and resources to serve the combined
interests of retired teachers, educators, college & university professors and education
support personnel.

BENEFITS FOR CTA/NEA - RETIRED MEMBERS
The benefits of membership in CTA/NEA -Retired begin as soon as you begin your
retirement. CTA/NEA -Retired members are entitled to one hour of advice and
consultation relating to retirement benefit issues, health and welfare benefit issues and
substitute employment. This consultation regarding your retirement rights is provided
through the CTA Group Legal Services program.

By continuing your membership in CTA/NEA -Retire, you are also eligible to continue to
participate in the many economic benefits available to active members. The following is a
partial list of those benefits:
1 Life insurance (Must be participating in this at the time of retirement)
Automobile and Homeowners Insurance
Credit Union services, Savings account, Home loans, Personal loans
1 Million dollars Liability
Entertainment, travel and purchas ing discounts
Vision Service Plan
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DUES AMOUNT
1 Pay a onetime Lifetime dues amount of $320.00
Annual Dues are $42.00
1 Pre-retired Subscribers may join by paying a one -time life membership dues of
$320.00
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For more information click on  www.cta.org or contact support staff at 650 -552-5468.
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