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3/15 F-S Officer
Nominations Open

3/31 Ceasar Chavez Day

4/2 Good Friday

4/2 -4/9 Spring Break
(Traditional)

4/12 Eboard 4pm
4/19 Rep Council 4pm

F-S Officer
Nominations Close

The Governing Board approved the Resolution to Eliminate the Number of Certificated
Employees Due to a Reduction of Particular Kinds of Services for the 2010-2011 School year.
The Fairfield Suisun Unified School District issued 253 preliminary lay-off notices to
certificated staff. This is more than is indicated in the Resolution. Some of the notices were
precautionary in nature to ensure that the proper person was notified. If the state finances
remain the same or improve, some of these lay-off notices will be rescinded. This is a
precautionary measure that allows the District flexibility if the state budget worsens.

| have been asked what process will take place to determine staffing for next year at school
sites. This language is available at fsuta.org under negotiations. The language that | am
referring to is the Procedures for Involuntary Transfers dated May 7, 2008.

Site administrators are required to develop assignments for the upcoming school year based
on student projections before May 1. These assignments will be based on staffing elementary
schools sites at 30-1. Some sites will end up having vacancies while others sites will end up
with unit members on the Involuntary Transfer list. It will be important for site
representatives to work closely with site administrators.

Some individuals may also have the right to return to their previous position according to the
job descriptions that are in place. An example of this is Consulting Teachers. Site
administrators will need to return these individuals to the position that he/she held before
accepting a special assignment if the agreement calls for a return to an original position.
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All certificated employees will be receiving two documents. The first is called PROCEDUR
FOR FILLING VACANCIES, VOLUNTARY TRANSFER AND REABHGN\MEMNIhtary
form. This is a request for information. This just lets the District know if you are planning on
returning to your current position or if you are requesting a change of assignment. You are
not required to return this document. You should have already received this document.

The second form is called REQUEST FOR RESPONSE, PROBATIONARY/PEI
CERTIFICATED EMPLQYG&ES&e required to return this to the District prior to July 1, 2010.
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be deemed to have declined employment for the following school year and his/her services
as an employee of the District may be terminated. You should receive this document in the
upcoming month.

| want to remind everyone that if you are called into a meeting with an administrator, you
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representative with you to the meeting anytime that the meetings might lead to discipline.
You have the right to end a meeting that may lead to discipline until you have a
representative present.

It is time to begin the selection process for site representatives for the 2010-2011 school
year. Site Representatives have received the reporting documents and the information is due
before the end of May. All sites have the right to have one representative for every 20
members at the site. Sites should also elect alternate representatives.

(Continued on page 2)
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| appreciate the hard work of the site representatives. Most sites are well represented on a regular basis. Many important
decisions are made at the monthly representative council meetings. Sites that do not have representatives present are not being

represented. Please make sure that your site is represented by electing and sending a site representative to each representative
council meeting.

You can help your site representative by being willing to pass out flyers and information that is brought back from representative
council meetings or sent out by F-SUTA. Attendance at the monthly F-SUTA meeting at your site is also important. This is when
your site representatives will disseminate information and ask for input on current issues.

Site representatives will receive a current roster at the April 19 representative council meeting. We need all unit members to
make sure that all contact information is correct. We also will need status information on all unit members as of the end of May.
This would include information such as if the unit members are remaining at the site, retiring, resigning from the District or
received final lay-off notices. Please make sure that you update your information before the end of the school year.

| want to wish everyone a lovely spring break. | hope everyone can take time to enjoy the things that they love to do before the
testing begins.

proFESSIONAL DEVELOPMENY

Employees that work in the Fairfield Suisun Unified School District and are paid according to the Fairfield-Suisun Unified
Teachers Salary Schedule are required to work 185 days each year. The salary schedule includes 184 workdays and one
mandatory day of staff development.

Staff development for unit members is described in Article 20.2 of the 2005-2007 Contract. Professional Development is defined
as 6 ¥ (six and one-half) hours of staff development activities. Unit members have the option of completing two professional
development days and receiving per diem rate of pay. All unit members are required to complete one mandatory professional
development day. This day is on the salary schedule for full time employees. Part time employees will be compensated at their
per-diem rate of pay for the remainder of the day. It is important for you to understand that if you do not complete your one
mandatory day of Professional Development (Buy Back), you will be docked a day of pay and this will result in not receiving a full
year of STRS credit.

All unit members should have received a copy of the Professional Development Per Diem (Buy Back) Timesheet. Please pay close
attention to the instructions. The Check-off list includes:
0  Submit ONE timesheet per year. (Only one timesheet will be accepted each year)
U The last day to turn in a completed timesheet is June 15. If you are participating in a professional development activity
between June 15 and June 30, you may turn in your timesheet on June 30.
U Professional development you attended is on the Approved List or you obtained approval from the Professional
Development Committee.
U Verification of attendance is attached:

1 Agenda(s) with dates, times, and content is REQUIRED. Remember that hours and minutes are calculated using
the activity agenda. Do not include meals, with or without a keynote speaker, conference registration, breaks,
breaks between workshops, and viewing of exhibits or conference time that is not staff development training.

1 Original signed Verification of Participation, including agenda, from in-district events.

0 Administrator signature

0 Employee signature
It is a good idea to submit your timesheet early if you have completed all of the professional development you plan to complete.
You will receive confirmation of your per diem pay and if there are any problems with your timesheet, you will have the
opportunity to correct them.
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2O START YOUR
Ny %% PROFESSIONAL
RECORDS FILE
FROM THE FIRST
Have you put together a professional records
file? If not, don't make the mistake of waiting
until you need a vital record or document
before attempting to find it. Your records file
should include documents that pertain to your
SITES TEACHER OF THE YEAR employment, including the following:
Armijo High Faralee Wright Ay i otsh i
- : our ticenaegsh i n
Bird Cgmmumty Day Max Brodersen A Transcripts g f degr
Cordelia Hills Elem entary | Bob Byland professional developing certificates and
Crescent Elementary Elaine James Aaﬁefdaft‘cf records . |
; e ers o empl oy me
Crystal Middle Deana Vanderhoof A Your individual emp
Fairfield High Regina Williams A Supplemental contra
Fairfield -Suisun Adult Inger Mortis responsibilities

Gordon Elementary

Rozanne Helms A Your | atorsinegatiatedo c i

Grange Middle

contract/collective bargaining agreement

Jennifer Johnson A Annual sal ar yaymlnf or

Green Valley Middle

Dan Peckham notices

Jones Elementary

A Recor drdto yoerretiremerd

Dave Brown A Records of accrued

Kyle Elementary

Beatrice M. Souza A Evaluation records

Laurel Creek Elementary

Daniel T. Ivan professional growth

Mundy Elementary

Greg Aldridge A Commendations, awar

Oakbrook Elementary

A T hymuwnotes from students, parents,

Julie Wagner or supervisors

Rodriguez High

Jason Chatham A Records of visits o

Root Elementary

Sem Yeto

Suisun Elementary

Suisun Valley Elementary

Sullivan Middle

Tolenas Elementary

Barbara Aiken parents _ _
_ A Records of incident
leby Clark discipline
Louise Martineau A Records of referral
Gary Baziuk special needs

A Copies of all corre
Shawna Serpas SUPervisor(s)
Anna Mulvihill A Proof of Associatio

Weir Elementary

John Dinwiddie A Copi es o fliabditg mlies, at i

Wilson Elementary

other member benefits programs and

Mary E. Howard contact information for Association

Wilson Middle Daniel Lynde leaders/member services/staff
2010 F -SUTA OFFICER ELECTION TIMELINE
February Announcement of Vacancies in the Newsbreaker
April 19 Deadline for Declaration of Candidacy Form Submission
April 22 Deadline for Acknowledgement Letters
Preparation of campaign statements, ballot and voter registration
April 20 - 30 roster/sign-in sheets.
April 30 Deadline for distribution of voting material
May 3 - 14 Voting at individual school sites
Ballots AND voter roster/sign-in sheets must be received in the
May 17 F-SUTA office by 5:00 p.m. on May 17.
May 19 Ballots will be counted by the election committee at Cleo Gordon
May 20 Announcement of results
May 24 - June 3 | Run-off election if needed



http://www.cta.org/Member-Services/New-Member-Center/Start-Your-Professional-Records-File-From-The-First.aspx
http://www.cta.org/Member-Services/New-Member-Center/Start-Your-Professional-Records-File-From-The-First.aspx
http://www.cta.org/Member-Services/New-Member-Center/Start-Your-Professional-Records-File-From-The-First.aspx

USE SCHOOL
TECHNOLOGY WISELY

Technology has the power to transform and enhance the work
you do as education professionals. Be aware of the potential
hazards, however, and keep these tips in mind when using
school computers:

Acceptable Use Policy

Check if your employer has an Acceptable Use Policy for
using technology. Your district or community college likely has
separate policies for students and employees. The Acceptable
Use Policy should define where, when, and how long
employees may use computers and network services.

Be Prudent About Content

Do ndt s,aaepta transmit anything that can be
interpreted as obscene or pornographic. Review the
Acceptable Use Policy about any other potentially
objectionable material.

Non -Commercial Use

School & college networks usually prohibit using their network
and computers for commercial purposes, such as promoting a
personal business.

TEACHERS’ RIGHTS MINI-GUIDE
A QUICK REFERENCE MANUAL DESIGNED TO HELP TEACHERS IN CRISIS
DEVELOPED BY THE PROFESSIONAL RIGHTS & RESPONSIBILITIES COMMITTEE OF THE CTA STATE COUNCIL

In the Classroom teachers have the right to:

*Suspend students from class for two days. EC 48910
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*Make the final decision as to student grades. EC 49066
*Be notified within a reasonable time before a parent visits your classroom. EC 49091.10
*Keep accurate and on-going records of student discipline.

With Administrators teachers have the right to:
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| *Be represented in meetings that might lead to discipline.

i *Request unusual directives in writing before complying.

: *Give no explanations until after consulting with a staff representative.
i *Refuse to submit a written statement until after consulting with a staff representative.

: *Remain silent and consult a lawyer if accused of conduct that could lead to criminal prosecution.

Concerning parents:

*Parents are liable for willful misconduct of minor children that causes injury. EC 48904

*A parent who disrupts a class or school activity is guilty of a misdemeanor. EC 44811

*If a parent meeting becomes unpleasant, immediately stop and demand the attendance of an administrator.
*Teachers should keep a record of all parent and administrator meetings on file at home.

*Teachers have a right to know specific details including the identity of those who make complaints against

them.

Teachers sometimes must make crucial decisions that could affect the rest of their careers and lives. These decisions
may need to be made quickly without an opportunity to consult with chapter representatives. This information provides

j general information about your rights to assist you in critical situations. It does not provide legal advice.
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Protect Student Informatiom /

All confidential student data such as Individualized
Education Programs (IEPs), grades, and all other private
data must be secured, even on a computer. Establish a
password that will limit access to computers you use for
confidential material, and do not share your password with

others (ask your technology staff for assistance if needed).

Your Public Employer Owns Your Email

Do not send anything you wo
employer, or possibly the public. The school district or
college owns and controls the email system. Even deleted
email can be retrieved and used in lawsuits. Do not send
any confidential or private email at work.

Monitoring Student Use

You might be held responsible for inappropriate student

use of technology. Because it is impossible to supervise
student use at all times, check if your district has a
iremaall e supervisiono stand:
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http://www.cta.org/Member-Services/New-Member-Center/Use-School-Technology-Wisely.aspx
http://www.cta.org/Member-Services/New-Member-Center/Use-School-Technology-Wisely.aspx

Ethnic Minority Early Identification &
Development Program

Currently, CTA faces challenges that threaten

the very existence of public education as well as
/¢! Qa
institution, our students and members. Today
we face unrelenting attacks that fragment the
Lddzo £ A OQa
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efforts to come to the aid of public education.

In many local chapters of the CTA there exists a
significant lack of diversity within the leadership
roles. Although it is recognized that CTA staff,
chapter and state leaders have often
encouraged and nurtured minority leaders into
leadership roles, the CTA Board of Directors has
determined that a more systematic approach
needed to be instituted. This program was
established in order to sustain and increase
ethnic minority leadership in CTA and its
affiliates.

During the last decade, we have been witness
to a steady increase in the number of our ethnic
YAY2NARG& YSYOSNAEZ
changing demographics. Caucasian women have
been particularly successful in transitioning to
leadership or staff roles, but it appears to take
ethnic minority women longer. Ethnic minority
men appear to have similar struggles entering
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either role, and are diminishing in numbers in
our classrooms as well.

ET X has had a long-standing commitment to
increasing ethnic minority Ieadership and staff.
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PROGRAM GOAL

To increase the number of ethnic minority
leaders in roles such as: President, Bargaining
Chair, State Council Rep, Service Center Council
Chair and Officers and any other respected
leadership role/position.

PROGRAM DESIGN

The Ethnic Minority Early Identification and
Development Program has been created to
identify ethnic minority members who are
interested in expanding their roles in the
organization. Once identified and accepted in
the program, participants are paired with a
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goals. The program builds on existing CTA/NEA

programs, trainings, conferences, events as well

as incorporates interaction and coaching with
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Local Chapter, CTA, and NEA leadership and CTA

Staff.

THE 2009-10 PROGRAM IS CURRENTLY IN PROGRESS AND WILL CONCLUDE IN SEPTEMBER 2010
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The application period for the 2010-2011 Program will begin on March 17, 2010.
Applications and referrals will be accepted online at cta.org.

The deadline to submit applications will be May 19, 2010.
Applicants will be notified by June 4, 2010.

All applicants must commit to attend the Emerging[ S| RS N&
August 1-6, 2010 (attendance is funded).
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1 A maximum of five participants will be accepted per region.

/¢! Qa

{


http://www.cta.org/

JOIN THE CONVERSATION AT WWW.STANDUPFORSCHOOL.ORG

IT’sTIMETO
CLOSE BIG TAX LOOPHOLES

FOR BUSINESSES AND CORPORATIONS

While public education and health care
programs for children have been
devastatedby state budget cuts over the
last two years, big businesses in Californi
have beerhanded tax breaks that will
cost California taxpayers billions.

As part of recent state budget agreements, California
lawmakers approved three tax breaks for big
corporations that will cost the state of California and
California taxpayers more than $2 billion a year.

Eighty percent of these tax cuts will go to corporations
with gross incomes of over $1 billion. Nine businesses
will receive tax cuts averaging $33 million a year.
These permanent tax loopholes were passed with no
public testimony and require no review for
effectiveness or economic benefit. The tax breaks

contain no requirement to create a single job in
California.

| TOS TI
THE PLAYING
FIELD A ND CLOSE
THE CORPORATE
LOOPHOLES.
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given to these corporations could be used to
reduce class sizes, buy new textbooks, provide
grants to college students or give dental care to
low-income kids.

Other loopholes allow corporations to avoid
paying their fair share of local property taxes.

Proposition 13 prohibits the reassessment of any
property except when ownership changes. It was
designed to protect homeowners, and the sale
of a home is very straightforward. But big
corporations often use loopholes to hide
ownership changes, which has led to a significant
shift in who pays the taxes in

California.

In Los Angeles before Prop. 13, single-family
homes accounted for about 40% of the property
tax burden. This year, homeowners are picking
up 56% of the tab. California families are paying
more, while corporations

M E T (are paying less.

Before the law was passed, San Francisco
commercial property owners contributed 59% of
property tax revenues, while residential property
owners paid 41%. Today, those numbers have
flipped. Business owners pay 43% of property
taxes, while homeowners pay 57%. On average,
California business property is assessed at only
60% of its full market value.

m CALIFORNIA TEACHERS ASSOCIATION WWW.cCta.org

STAND UP FOR SCHOOLS




