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RIF refers to a reduction in force
otherwise known as a layoff. School
districts must issue RIF notices no
later than March 15 for one of the
reasons specified in Section 44955 of
the Education Code. Reasons for
supporting a RIF include:

» If the average daily attendance
(“ADA”) in all of the schools of
a district for the first six
months the current year has
declined below the
corresponding period of either
of the previous two school
years;

» If a particular kind of service
(“PKS”) will be reduced or
discontinued not later than the
beginning of the next school
year; or

» If a change of state law
requires the modification of
curriculum to reduce the
number of permanent and
probationary certificated
employees;

The Governing Board must pass a
resolution and identify the positions
that it plans to cut. Notices are given to
the affected employees on or before
March 15. No permanent employee
may be terminated while any
probationary employee, or any other
employee with less seniority, is
retained to render a service, which the
permanent employee is certificated and
competent to render.

The seniority list is used to determine
employees to be laid off. Seniority is
determined by the date that the
employee first rendered paid
probationary service to the District.
Employees are laid off in reverse
order of their hire date with

probationary employees being laid off
first.

The exception of terminating a
certificated employee in order of
seniority is when the District can
demonstrate that there is a specific
need for personnel to teach a specific
course or course of study, or to
provide services authorized by a
services credential with a
specialization in either pupil
personnel services or health for a
school nurse, and that the
certificated employee has special
training and experience necessary to
teach that course or course of study
or to provide those services, which
others with more seniority do not
have.

CTA members who are served layoff
notices are entitled to legal
representation by CTA or GLS
(Group Legal Services) attorneys.
Non-members are not entitled to
legal representation by CTA or GLS
attorneys. Employees have seven (7)
calendar days in which to request a
hearing once they have received a
RIF notice or they have waived their
right to have one. Any member
receiving a RIF notice should request
a hearing using the CTA Hearing
Request form.

Currently, we are not sure if the
District will be issuing RIF notices.
CTA and F-SUTA are preparing for
this possibility. CTA Members
receiving RIF notices will be given
information and forms necessary to
prepare for their representation. We
are committed to making sure that
the rights of all of our members are
protected.
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Governor’s proposal attacks Prop. 98, the voter approved minimum school funding guarantee,
illegally making permanent cuts of $7-9 billion to California’s schools and students
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“The Governor’s attack on Prop. 98 is an irresponsible assault on California’s students, with
devastating, irreparable consequences”

January 16, 2009

Just as California’s schools are bracing for
another devastating $10.8 billion in proposed
cuts, the Governor’s budget plan illegally
manipulates Prop. 98, the state’s minimum
school funding law, to permanently cut at least
$7 billion from California’s students, in
violation of the California Constitution.

The Governor’s unlawful interpretation of
Prop. 98 would eliminate the “maintenance
factor” credit to schools in the 2008-09 budget,
thereby permanently reducing the minimum
funding base for schools and shortchanging
education by an estimated $7-9 billion year
after year. That is an ongoing cut of more than
$30,000 to every California classroom.

Voters have repeatedly affirmed their strong
support for the state’s minimum school funding
law, rejecting all attempts to undermine Prop.
98 time and again, including the overwhelming
defeat of the Governor’s initiative in 2005.

It’s time for our state’s leaders to be honest
with voters about cuts being made to
education. We call on all lawmakers to reject
this illegal manipulation of Prop. 98 that
further reduces school funding.

This latest attempt to permanently cut
California’s schools would ensure that the
state’s abysmal national ranking of 47th in
per-pupil spending would likely fall to dead
last.

School districts across the state are already
threatening to lay off tens of thousands of
teachers, on top of the 5,000 teachers who
have already lost their jobs. In addition,
nearly 9,000 bus drivers, custodians, food
service workers and other school employees
have already been laid off, with more to come.

These cuts mean class sizes will swell, arts,
music and sports programs will be eliminated,
and there will be fewer options for students to
get to and from school. California already has
some of the most overcrowded classrooms and
the greatest shortages of librarians, counselors
and other critical support staff in the nation.

The Education Coalition represents more than
2.5 million teachers, parents, administrators,
school board members, school employees and
other education advocates. For more
information, please visit our web site at
www.protectourstudents.org.
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rofessional Development

Employees that work in the Fairfield Suisun Unified School

District and are paid according to the Fairfield-Suisun
Unified Teachers Salary Schedule are required to work
185 days each year. The salary schedule includes 184
workdays and one mandatory day of staff development.

Staff development for unit members is described in Article

20.2 of the 2005-2007 Contract. Professional
Development is defined as 6 % (six and one-half) hours of
staff development activities. Unit members have the
option of completing two professional development days
and receiving per diem rate of pay. All unit members are
required to complete one mandatory professional
development day. This day is on the salary schedule for
full time employees. Part time employees will be
compensated at their per-diem rate of pay for the
remainder of the day. It is important for you to
understand that if you do not complete your one
mandatory day of Professional Development (Buy Back),
you will be docked a day of pay and this will result in not
receiving a full year of STRS credit.

All unit members should have received a copy of the
Professional Development Per Diem (Buy Back)
Timesheet. Please pay close attention to the instructions.

The Check-off list includes:

» Submit ONE timesheet per year. (Only one
timesheet will be accepted each year)

» The last day to turn in a completed timesheet is
June 15. If you are participating in a professional
development activity between June 15 and June
30, you may turn in your timesheet on June 30.

» Professional development you attended is on the
Approved List or you obtained approval from the
Professional Development Committee.

» Verification of attendance is attached:

e Agenda(s) with dates, times, and
content is REQUIRED. Remember that
hours and minutes are calculated using
the activity agenda. Do not include
meals, with or without a keynote
speaker, conference registration,
breaks, breaks between workshops, and
viewing of exhibits or conference time
that is not staff development training.

e  Original signed Verification of
Participation, including agenda, from in-

district events.
» Administrator signature
» Employee signature

Note: Itisagood ideato
submit your timesheet
early if you have
completed all of the
professional development
vou plan to combpl ete.

Who’s Who

By Sttacie Foyan

Keitha Bryan is a first grade teacher at Laurel Creek Elementary School and has been
teaching for twenty years. She is a dynamic person who states that her favorite part about
teaching is the "kids and their excitement” for learning. Keitha and Rick Bryan have been
married for 25 years and have two children. Her oldest is a college junior in Hawaii while the
youngest is a senior at Will C. Wood who wants to attend Berkeley University in the fall.

In addition to her teaching position, Keitha is the union site representative for Laurel
Creek and the chair of the calendar committee. As committee chair, her job is o work with Ron
Hawkins (the district co-chair) to produce academic calendars for the District. They ensure that
we have two years worth of calendars at any given time. Both Keitha and Ron have fo agree on all
final calendars before they are accepted and adopted. They are currently working on the 2010-
2011 school calendar.

Keitha said that the calendar committee works o ensure that the “calendars provide the
right academic circumstances for staff and students to provide the best possible school year to
maximize learning, test scores, and A.D.A." The calendar committee sessions are open for input
by anyone and you may email Keitha at keithab@fsusd.k12.ca.us to give your opinion about
calendar concerns or issues you would like to see addressed. Keitha is a teacher to know!

If you know someone who you would like to see highlighted in this article please email me
(Stacie) @ lilreader1@yahoo.com.
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Promising new direction for public
education around the corner with
Obama and Duncan

No Child Left Behind cemented as failed education
legacy of President Bush

WASHINGTON - January 08, 2009 - For seven
years, educators have been living and working
with the unintended and harmful consequences of
No Child Left Behind, which judges schools and
children based solely on standardized test scores at
the expense of preparing them with 21st century
skills. President-elect Obama is calling to fully
fund the law and move away from the test, label
and punish regime of the last seven years.

"No Child Left Behind is firmly cemented as
President Bush's failed education experiment,"
said Dennis Van Roekel, NEA president. "Such
overemphasis on standardized testing, combined
with a lack of funding, has forced schools to narrow
the curriculum and divert resources from art,
music, social studies and physical education to
teach to the test. The good news is that with
President-elect Obama and Arne Duncan-his
choice to head the Department of Education-at the
helm, the beginning of a promising new direction
for public education in this country is around the
corner."

President-elect Obama views children as citizens
of the world, not just standardized test scores and
wants to look beyond NCLB to strengthen public
education. Obama's preK initiative is a firm
embrace of the importance of early childhood
education. He's also pledged to make college
affordable for all Americans. And he plans to
introduce the most sweeping effort to modernize

school buildings as part of his Wall Street to Main
Street economic recovery plan.

Obama and Duncan have called for more
flexibility for states and school districts, better
quality tests, multiple ways of measuring school
quality and student learning, and recruiting and
training more teachers. In his home state of
Chicago, Duncan has worked to reduce the dropout
rate, reduce school violence, and create successful
new schools. If confirmed, Duncan would become
the first education secretary with direct experience
with the federal education law at the local level.

Obama and Duncan recognize that while our
schools can and must improve, the federal
government must also help support children
through adequate health care, nutrition programs,
safe and affordable housing, and other needed
services. Duncan has been a strong proponent of
increased parent and community engagement in
schools, and linking schools and communities to
ensure students get the services they need to
succeed.

In addition to calling for a renewed commitment
and role for the federal government in K-12 and
higher education, NEA is advancing commonsense
strategies that will help make college more
affordable and ensure great public schools for
every student, including quality early childhood
education, improved teacher recruitment and
retention, class size reduction, safe and modern
facilities, and a real attempt to infuse 21st century
skills into our schools.

"We look forward to working with the incoming
Obama administration and Congress-as well as
parents and community leaders-to put in place the
right education vision for America," Van Roekel
said. For additional information, please wvisit
WWWw.nea.org.

What is the LORAX PROJECT STUDENT EARTH DAY?

ever Lorax Project Student Earth Day.
When is the LORAX PROJECT STUDENT EARTH DAY?
Mark your school calendar for Wednesday, April 22, 2009!

Who Will Participate?

in this inaugural event.
Where Will Celebrations Take Place?

How Do | Get Involved?

The LORAX Project Student Earth Day

Long before saving the earth became a global concern, Dr. Seuss, speaking through his character the Lorax, warned against
mindless progress and the danger it posed to the earth’s natural beauty. Today, almost four decades later, his message is
more important than ever. With the goal of educating children early about doing their part to protect the environment, Dr.
Seuss Enterprises, the National Education Association, and Random House Children’s Books are proud to launch the first-

It’s up to forward-thinking educators like you to make history and get your colleagues, students, and their parents involved

Celebrations will take place inside and outside schools across the nation-in classrooms, playgrounds, parks, and beyond.

Start planning as early as possible so that your classrooms and schools can fulfill their environmental pledges by April 22.
Log on to WWW.THELORAX.COM for a free classroom tool kit and Lorax Project Student Earth Day ideas. For additional
resources and information, visit WWW.NEA.ORG and WWW.THELORAXPROJECT.COM.




[F-SUTA Office and State Council Elections— 2009

Thefollowing F-SUTA leadership and State Council positions are open for nomination:

President 2-Year Term
Vice President 2-Year Term
Treasurer 1-Year Term
Executive Board Member-At Large (3 Seats) 2-Year Term

State Council Rep. (1 Seat) 3-Year Term
State Council Rep.-Alter nate (1 Seat) 3-Year Term

Nominations may be made on the floor at the Representative Council meetings held on March
16 and April 20, OR may be sent through District Mail to F-SUTA, or faxed to 864-6284.
Declaration of Candidacy forms, including a 50 word (or less) Candidate Statement, are due by
April 20", (Statements for State Council Representative and State Council Alternate must be 25
words or less.) Mail to the SEC office at 4735 Central Way, Fairfield, 94534, or bring to the
F-SUTA Rep. Council meeting on Monday April 20 or fax to 864-6284.

Ballots and Rosters will be prepared by the Election Committee and distributed to all sites prior
to May 4, 2009. Site Representatives have the responsibility of running site elections and
returning al ballots and election materials by Monday, May 18, 2009 no later than 2 p.m. at the
SEC office, or by 5:30 p.m. at the Rep. Council meeting at the CTA building.

The Elections Committee will count ballots the week of May 18" and the results of the election
will be announced no later than May 22, 2009. Elections results will be posted at fsuta.org and at
school sites.

Site Council Representatives must be elected by a majority vote (a number greater than half of
the total legal ballots cast). Alternate State Council Representativesand F-SUTA Local

L eadership positions shall be elected by a plurality vote (a number greater than another).



F-SUTA
2009 OFFICER ELECTIONS

Declaration of Candidacy Form

| hereby declare that | intend to be a candidate for the office of:

____ President 2-Year Term
____ Vice President 2-Year Term
____ Treasurer 1-Year Term
____ Executive Board Member-At-Large 2-Year Term
____ State Council Rep. 3-Year Term
____ State Council Rep. — Alternate 3-Year Term

| certify that | am a member in good standing of F-SUTA/CTA/NEA.

Date Signature

Print your Name as you wish it to appear on the ballot.

School Site School Phone

Home Address

A Candidate Statement of 50 words or less must accompany this declaration. (Statements for State

Council and State Council Alternate must be 25 words or less.) All Declaration of Candidacy forms and
statements must be received at the SEC Office at 4735 Central Way, Suite C, Fairfield, 94534 by 2 p.m.
on April 20, 2009 or be brought to the CTA building at 4751 Central Way, by 5 p.m. on April 20'2009.



Fairfield-Suisun Unified School District Governing Board Members 2008 - 2009

(707) 421-1590
President Charles B. Wood cwoodcpa@sbcglobal.net
(707) 428-4323
(707) 290-5288
(707) 435-1776 (fax)
Vice President Dave Gaut gauts @sbcglobal.net
(707) 426-1833
(707) 330-3959 (cell)
Clerk Pat Shamansky patsham @fsusd.k12.ca.us
(707) 427-8373
(707) 426-9650 (fax)
Acting Clerk Helen Tilley helent@fsusd.k12.ca.us
(707) 864-1372
(707) 864-1607 (fax)
Member Anne Griffin annerussg @sbcglobal.net
(707) 429-1911
(707) 399-5154
Member Susan Heumphreus susanhe @fsusd.k12.ca.us
(707) 374-2735
(707) 529-9891 (cell)
Member Kathy Marianno kathyma@fsusd.k12.ca.us
EXECUTIVE BOARD & Chair Positions - 2008-2009
POSITION NAME SITE SITE PHONE CONTACT #
President: Melanie Driver F-SUTA Office 864-6193 707-290-0153
Vice-President: Art Aronsen Armijo High 707-694-5114
Recording Secy: Laurie Thompson Richardson 421-4190 707-425-9298
Corr. Secy: Stacie Ryan Cordelia Hills 864-1905 707-864-1905 x2933
Treasurer: Debra Back Nelda Mundy 863-7920 707-429-4462
Member-at-Large: Monica Brown Green Valley 646-7000 707-646-7001
Stephanie Cobb Laurel Creek 421-4291 707-427-1833
Earl Handa Anna Kyle 421-4105 707-427-1520
Bill Hendrix Armijo 707-631-8499
Clara Lilyblade Root 421-4240 530-908-3556
Kathy Wiegand Anna Kyle 421-4105
State Council: Monica Brown Green Valley 646-7001 707-864-8416
Joan Gaut Rolling Hills 399-9566 707-290-5627
Janet Robertson Suisun Elem. 421-4210
State Council Alt:  Melanie Driver F-SUTA Office 864-6193 707-290-0153
Keitha Bryan Laurel Creek 421-4291 707-421-4291
Past President: Mike Oxley Fairfield High 422-8672 707-386-7455
Bargaining Chair: Position Open
Comm. Outreach: Stephanie Cobb Laurel Creek 421-4291 707-427-1833
Comm. Outreach Co-Chair:Joy McAlister Tolenas 421-4350 707-421-4350
Elections Chair: Liz Osburn Richardson 421-4190 707-372-3105
Grievance Chair:  Clara Lilyblade Root 421-4240 530-908-3556
Health & Safety Ch: Joan Gaut Rolling Hills 399-9566 707-290-5627
Membership Chair: Regina Williams Media Center (Dover) 421-4145 707-330-6915
PAC Chair: Monica Brown Green Valley 646-7000 707-646-7001







