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I hope that everyone had a delightful Thanksgiving Break. In a few short
weeks we will be off again for the Winter Break. I hope everyone will be able
to spend their time doing the things that they love. Everyone deserves a
much needed rest.

Once the election ended the budget concerns resurfaced. Everyone would like
to know what the future holds. Currently, we do not have an answer. The
budget deficit continues to grow and it is up to the elected representatives to
come up with the solution. The solution will most likely involve raising
revenues, making cuts or a combination of both. We are all aware of the
possibility of mid-year cuts. Once any cuts are announced, the District will
be in the position of evaluating its budget.

This would be the time that the District would consider issuing RIF
(Reduction in Force or Layoff) notices. The District may do this in the event
that it is determined that a particular kind of service (“PKS”) would be
reduced or discontinued, which is one of the reasons for supporting a RIF.
Employees must be given notice of the RIF no later than March 15, 2009.

Superintendent Jacki Cottingim has made it clear to me that she is
committed to doing everything possible to try to avoid layoffs. The District is
making an effort to do everything it can to save money. We can each do our
part and try to find ways to save on expenses in our own classrooms and
schools.

Currently, we do not know how big the hit to schools will be. When we receive
more information, we will pass it on to you. You need to be aware that in
economic uncertainty, lay-offs are always a possibility.

We were able to send a group to the Region 1 Leadership Conference. Each
participant was able to walk away with new knowledge and information.
Shari Salomon attended a training on which she was able to bring back
information that was useful to F-SUTA and the District during negotiations.

I want to acknowledge the hard work of the F-SUTA Site Representatives.
This is a voluntary position that can demand an enormous amount of time.
The end result is that many sites are able to work out issues that arise
because of the dedication and efforts of the Site Representative. If you haven’t
told your Site Representative that you appreciate them, this would be a good
time to let them know.

I want to remind everyone that it is important to inform F-SUTA of any
contact information changes. This includes your address and phone number.
You can send any changes to soeducoal@sbcglobal.net. There have been
times when we were unable to contact a member quickly because information
has not been updated. Please help us keep in touch and the lines of
communication strong.
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WANT TO BE AS SAFE AS POSSIBLE ON THE ROAD?

FOLLOW THESE TIPS FROM MCGRUFF:

1. Lock doors and take the keys with you. As many
as 1in 5 stolen cars had the keys in the ignition.

2. Always keep your tank at least half full and your
vehicle in good running condition. This will help
prevent breakdowns in unfamiliar places.

3. Let people know where you are going and when
you are returning.

4. Have your keys ready when going to the parking

This article is

provided courtesy lot.

gfca'”;g/m'a 5. If you think that you are being followed in the
asuailty. . . .

1.877-411-1426 parking lot, keep walking foward a well lit area and

Call now for your call 911 if you have your cell phone.

free comparison . . . .

rate quote. 6. make sure everyone in the car is wearing their

Susan Frantz, seatbelt before driving away.

Senior Field 7. Tf b disabled I £

Representative - If your car becomes disabled, pull over as far as

www.calcas.com/s possible off the road. Turn on your emergency

frantz

flashers and stay with the car. If a stranger offers
help, ask her or him to call the police to assist you.

Life Insurance...Are You and Your Family
Covered?

Want help figuring out how much insurance you and your family

need? We've made it simplel

If you're wondering how much Life Insurance to get for you and your family or your
need for Disability Insurance, then the Insurance Needs Calculators can help! Simply
login to MyCTA at www.cta.org and go to The Standard pages. There you'll find links
to the new calculators that will help you determine your need for Disability income
protection and Life Insurance for you and your dependents. It's a free tool to

help you get one step closer to a complete financial plan.

Newly hired CTA member, or new to your district? We have

good news about coverage!

If you're a newly hired CTA member, or transferring to a new district, now’s the time to
get coverage. During your first 120 days of new employment, you have a one-time
opportunity to enroll in Disability Insurance and/or up to $200,000 of Life Insurance —
without showing proof of good health! The Standard’s Member Enrollment Brochure
has details and enrollment materials — or even easier, you can enroll online by visiting
MyCTA at www.cta.org.

Are you enrolled in a non CTA-endorsed plan?
If you have enrolled in non CTA-endorsed coverage and would like to switch into the

only CTA-endorsed Life and Disability plans, The Standard will offer special enroliment

periods from October 1 through November 30, 2008 and from April 1 through May 31,
2009. You'll be able to transfer without providing proof of good health! You can
transfer to an equal amount of coverage. If an equal amount is not available, you can
choose the next closest option — higher or lower!

Has your family status changed?

Within 31 days of a Family Status Change, you can add or increase Life coverage up
to $200,000 and/or add Disability coverage, all without providing proof of good health!
A Family Status Change includes birth/adoption, marriage/domestic partnership,
divorce/dissolution or other qualifying events.

CTA Rental Car Program
through Enterprise Rent-A-Car!

To provide an opportunity for our
members to have an additional
option for reduced vehicle rental rates,
CTA has entered into a
discount program agreement with
Enterprise Rent-A-Car.

This program provides for rentals at a
defined flat rate as low
as $33.00 a day, regardless of location.
While it does not
include other potential rental related
charges, like optional
insurances, the flat rate is very
competitive particularly in
areas where vehicle rentals are usually
the highest, including
major airports.

Itis NEW, fast and easy to make
arrangement for your car
rental needs nationwide with Enterprise
Rent-A-Car!

Online:
- Visit www.enterprise.com
- Enter your Account Number: NACA068
- Enter CTA as the Company’s Name

By phone:
- Call (800) RENT-A-CAR for the
nearest branch
- Provide your Account Number:
NACA068

- Make your reservations with the rental
branch

Questions? The Standard is
there to help!

Call The Standard's dedicated
CTA Customer Service
Department at 800.522.0406
(TTY) Or, email
ctaservice@standard.com And
if you haven't taken a look at
CTA's Web site, visit MyCTA at
www.cta.org
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WHO’S WHO & WHO'’S NEw

BY STACIE RYAN

This month I would like to introduce you to
Jennifer Setterbo, a sixth grade teacher at Anna
Kyle. Jennifer began teaching in our district in
January of 2006. She began her teaching career
assigned to take over a class in mid-year. While
that first teaching experience could have been a
nightmare, she refers to those first six months in
the classroom as a “complete learning experience.”

As a primary teacher, I am myopic in my view of
the “big kids” that fill the upper grade classrooms.
These kids do not scare Jennifer though. She said
that she enjoys building relationships with her
older students. She enjoys “their personalities and
their creativity. Some of them are really funny and
some of them are actually rational”. She also
appreciates the fact that “they do not cry all of the
time and that they can wipe their own noses.” You

She stated that she has always

can appreciate the humor of

wanted to be a teacher. Jennifer Jennifer made up her this statement when you talk
made up her mind to become a mind to become a teacher to Jennifer, as she is a

teacher in kindergarten “and
never changed [her] mind.” When

in kindergarten “and

dedicated teacher who works
hard to make a connection

asked what helped drive her never changed [her] mind” with her students and their

decision to become a teacher she

families. Speaking to her for

said, “the school supplies definitely helped the
decision, as well as the summer vacations.” So
what is her favorite aisle in any market? The
stationary aisle! Those school supplies are still a
favorite with Jennifer!

As a child, Jennifer played school and “dreamed of
having [her] own classroom to decorate and be in
charge of.” Admitting that she is a “bit of a control
freak”, she likes the opportunity she has to “more
or less do it [her] way” in order to gain her
students’ attention and get them involved. Like
most teachers, Jennifer said that she enjoys
watching that “famous Tight blub’ in a student”
when they finally understand the material being
taught. None of her former jobs ever made her feel
as good as she does during these classroom

any length of time will quickly reveal that she is
self-depreciating and that she loves all of the
aspects of her job.

Jennifer said that though no one in her family
teaches (her grandmother studied to become a
teacher but never practiced it) she comes from a
family of dedicated school district employees. Her
mother is a paraprofessional in charge of the In
School Suspension (ISS) program at her site and
her father is the mechanic for the transportation
department. Jennifer says that she “feels like [she]
has seen a little bit of everything that goes on in a
district, and [she] is glad that [she] holds a
position as a teacher.”

While she loves her job as a classroom teacher

moments. Jennifer is going to begin her master’s program in
o . January. She said that “eventually, when [/if she]
=) — Jennifer takes gets burned-out, [she] would like to go into
pride in her administration. She wants to continue to make a
teaching! difference in education both in and out of the
classroom. She is truly a teacher to watch!
—r L

NEW TEACHER APPLICANT
After being interviewed by the school administration, the teaching prospect said, "Let me
see if I've got this right:
You want me to go into that room with all those kids, correct their disruptive behavior, observe them for signs of
abuse, monitor their dress habits, censor their T-shirt messages, and instill in them a love for learning. You want me
to check their backpacks for weapons, wage war on drugs and sexually transmitted diseases, and raise their sense
of self-esteem and personal pride. You want me to teach them patriotism and good citizenship, sportsmanship and
fair play, and how to register to vote, balance a checkbook and apply for a job. You want me to check their heads
for lice, recognize signs of antisocial behavior, and make sure that they all pass the state exams. You want me to
provide them with an equal education regardless of their handicaps, and communicate regularly with their parents
by letter, telephone, newsletter, and report card. You want me to do all this with a piece of chalk, a blackboard, a

bulletin board, a few books, a big smile, and a starting salary that qualifies me for food stamps. You want me to do
all this, and then you tell me............. I CAN'T PRAY?" - Jokes4teachers.com
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The Association is the exclusive
representative for the teachers in your
district and therefore the only employee
organization authorized to represent
individual teachers in certain situations.

What are those situations in
which you may want or need
representation?

1. An administer calls a conference with
you and you have reason to believe you
will be subjected to reprimand or
disciplinary action.

2. You receive a “"does not meet
standards” overall evaluation rating.

3. You have a grievance. You are
entitled to Association representation at
every step of the grievance process,
including the informal conference. The
earlier you get help the more effective it
maybe.

4. A meeting has been arranged to
resolve a compliant about you-if the
complainant is someone other than your
designated evaluator, and an
administrator is to be present.

Important Note:

An employee always has the right to halt
any conference already in progress with
any administer, if the conference
becomes disciplinary in nature, and may
demand postponement for a reasonable
amount of time to obtain representation.
If you need to be represented, contact
your Association faculty representative
or an Association Grievance
representative.

Weingarten Rights
If you find yourself in a situation that
you feel may lead in any way to you
being disciplined, refer to your right for
representation.

CTA/NEA Weingarten Rights
If this discussion could in any way lead
to my being disciplined or terminated, or
affect my personal working conditions, I
respectfully request that my Association
representative be present at the
meeting. Without representation, I
choose not to answer any questions.

PARENTAL RIGHTS

Parents have the right to inspect instructional materials and observe
school activities. This is addressed in the Ed Code under section
49091.10.

Ed Code 49091.10 (a) states- All primary supplemental
instructional materials and assessments, including textbooks,
teacher’s manuals, films, tapes, and software shall be compiled and
stored by the classroom instructor and made available promptly for
inspection by a parent or guardian in a reasonable timeframe or in
accordance with procedures determined by the governing board of
the school district.

Ed Code 49091.10 (b) states- A parent or guardian has the right
to observe instruction and other school activities that involve his or
her child in accordance with procedures determined by the governing
board of the school district to ensure the safety of pupils and school
personnel and to prevent undue interference with instruction or
harassment of school personnel.

FSUSD Board Policy 1250(a) addresses this issue. According to
this board policy classroom visits are to be arranged in advance with
the teacher and principal or designee. If a conference is desired, an
appointment should be set with the teacher during non instructional
time. The board requires all visitors to identify themselves to the
principal or designee upon entering school grounds. Any person
requested by the principal or designee to leave schools grounds shall
promptly comply.

Individuals may not use electronic listening or recording devices in
the classroom without the teacher and principal’s permission. This
includes students. This is found in Ed Code 51512

TIPS ON COMMUNICATING WITH PARENTS

Reach Out

Start by sending a note to students and parents, welcoming them to your
class. Sending letters that introduce you to your parents that include an
outline of the curriculum and /or your philosophy along with some back
information on you. This can be followed up with letters describing your
behavior management and homework policies.

Make Positive Calls

Too often, we call parents with a complaint about their child. How about a
“just thought you'd like to know how well so and so is doing” call? It makes
everyone-parents, students, and teachers- fell great!

Provide Encouragement

Urge parents to provide their children with a quiet study area, a good
breakfast, a time to read together, and guidance and supervision of TV
viewing.

Welcome Parents into the Classroom

Consider having parents come in as “special guests” or as speakers, or
ask them to help with projects at home that require their assistance, while
setting realistic limits at all times.

Take Calls at School

You don't have to give out your home number; it's okay to “draw the line.”
You can return calls when mutually convenient, either right after school, or
in the evening.

Letters

You'll get complimentary letters from parents, but you may also get
inquires that are based on misunderstanding, which can almost always be
ironed out with a phone call.

Electronic Mail

If you're “on-line,” and your student’s parents are, to (just ask them), this
can be an excellent way to stay in touch, answer questions, and
communicate at everyone’s mutual convenience.
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The NEA offers grants and programs that
support educators’ efforts to close the
achievement gaps, increase classroom
innovations, salute excellence in
education, and provide professional
development.

The NEA Foundation is accepting
applications for $2,000 and $5,000 grants.
The grants currently being offered are:

Learning & Leadership Grants
Provide opportunities for teachers, education
support professionals, and higher education

faculty and staff to engage in high quality
professional development and lead their
colleagues in professional growth. The grant
amount is $2,000 for individuals and $5,000
for groups engaged in collegial study.
Application deadlines are February 1, 2009
and June 1, 2009.

Student Achievement Grants
Provide $5,000 to improve the academic
achievement of students by engaging in

critical thinking and problem solving that
deepen knowledge of standards-based subject
matter. The work should also improve
students’ habits of inquiry, self-directed
learning, and critical reflection. Application
deadlines are February 1, 2009 and June 1,
2009

NEA’s Books Across America Library
Books
In collaboration with the National Education
Association, The NEA Foundation will make
approximately 50 awards of $1,000 each to
public schools serving economically
disadvantaged students to purchase books
for school libraries.

Closing the Achievement Gaps
Many economically disadvantaged and
minority students do not have the same
opportunities for academic success as their
more affluent peers. With support from the
NEA Foundation, partnerships led by NEA
affiliates, school districts, and community
organizations will take action to accelerate
the achievement rate for disadvantaged and
minority students, while raising achievement
for all groups of students.

If you are interested in more information, go
to www.neafoundation.org. You will be able to
access information on each of these grants
but can also apply online.

CTA SCHOLARSHjp S

e

CTA is pleased to announce that
applications are now being accepted for
2009 CTA scholarships. Eligibility and
application information is now available on
the CTA website. Just go to CTA.org and
enter your membership information to
access the members only portion of the
website. Scholarship information is listed
under Professional Development. Just click
on Scholarships and Grants.

The following scholarships are currently
available:

2009 CTA Scholarship for Dependent
Children: Up to twenty-five (25) - $5,000.00
scholarships will be awarded. The applicant
must be claimed as dependent status on
the current year’s IRS forms. Applicant
must be the dependent child of an active, or
retired California Teachers Association
member. Applicants are also eligible if they
are claimed as dependents and are the child
of a deceased CTA member. This
scholarship is not available to spouses of
CTA members.

2009 Del A. Weber Scholarship for
Dependent Children Attending
Continuation High School/Alternative
Education Programs: One (1) - $5,000
scholarship will be awarded. Eligibility for
this scholarship is the same as for the
Scholarship for Dependent Children.

2009 CTA Scholarship for Members: Up
to five (5) — scholarships will be awarded.
The applicant must be a current “active”
member of CTA (including members
working on an emergency credential).

The Chapter President must sign the
Membership Verification Form for each of
these scholarships. A completed application
must be submitted and received by
February 6, 2009.




THE CTA CESAR E. CHAVEZ MEMORIAL EDUCATION AWARDS PROGRAM

The California Teachers Association is pleased to announce the eighth year of our exciting art and essay competition: The

2009 CTA Cesar E. Chavez Memoria Education Awards Program.

This program is designed to provide recognition for teams of students and teachers who demonstrate an understanding of
the vision and guiding principles by which Cesar E. Chavez lived hislife. The Awards Program honors the memory of

this great man and ensures that the spirit of his work continuesin the classrooms of California. The top prize winners will
receive recognition plus $1,000 for both students and CTA members. Group entries will share the award.

For the current school year, digible projects must fit into the category of either Written Essays or Visua Arts.

In order to assure eligibility and consideration:
- The sponsor must be a CTA member and may submit up to five (5) individual applications.
- The sponsor must be employed at the same school or campus as the student is enrolled.
- Any communication concerning submission(s) should be only through the Sponsoring CTA member.
- Artwork and written essays must go back to the school/college or the sponsoring teacher
- Theapplication must be complete.
- Applications must be postmarked by January 30, 2009.

Applications and information is available at the CTA web site at:
https://www.cta.org/mycta/profess on/schol arships/cesarchavez/

EXECUTIVE BOARD & Chair Positions - 2008-2009

POSITION NAME SITE SITE PHONE CONTACT #
President: Melanie Driver F-SUTA Office 864-6193 707-290-0153
Vice-President: Art Aronsen Armijo High 707-694-5114
Recording Secy:  Laurie Thompson Richardson 421-4190 707-425-9298
Corr. Secy: Stacie Ryan Cordelia Hills 864-1905 707-864-1905 x2933
Treasurer: Debra Back Nelda Mundy 863-7920 707-429-4462
Member-at-Large: Monica Brown Green Valley 646-7000 707-646-7001
Stephanie Cobb Laurel Creek 421-4291 707-427-1833
Earl Handa Anna Kyle 421-4105 707-427-1520
Bill Hendrix Armijo 707-631-8499
Clara Lilyblade Root 421-4240 530-908-3556
Kathy Wiegand Anna Kyle 421-4105
State Council: Monica Brown Green Valley 646-7001 707-864-8416
Joan Gaut Rolling Hills 399-9566 707-290-5627
Janet Robertson Suisun Elem. 421-4210
State Council Alt:  Melanie Driver F-SUTA Office 864-6193 707-290-0153
Keitha Bryan Laurel Creek 421-4291 707-421-4291
Past President: Mike Oxley Fairfield High 422-8672 707-386-7455
Bargaining Chair: Position Open
Comm. Outreach:  Stephanie Cobb Laurel Creek 421-4291 707-427-1833
Comm. Outreach Co-Chair:Joy McAlister Tolenas 421-4350 707-421-4350
Elections Chair: Liz Osburn Richardson 421-4190 707-372-3105
Grievance Chair:  Clara Lilyblade Root 421-4240 530-908-3556
Health & Safety Ch: Joan Gaut Rolling Hills 399-9566 707-290-5627
Membership Chair: Regina Williams Media Center (Dover) 421-4145 707-330-6915
PAC Chair: Monica Brown Green Valley 646-7000 707-646-7001









